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Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves
behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details
the strategies implemented to reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based
resources and information for schools, parents and carers, and students. Schools are encouraged to visit
the website to support whole-school prevention, early intervention and response approaches and
strategies for student bullying behaviour.

Wes’t Wallsend High School’'s commitment

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe, inclusive and respectful learning community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not accepted, in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Our school engages in the following practices to promote a positive school culture.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented
to promote a positive school culture where bullying is not accepted.

Dates Communication topics

Feb-T1
© Behaviour code for students

Ongoing Weekly Positive Behaviour for Learning (PBL) Assemblies aim to promote positive behaviours across the
school, and reinforce consistent anti-bullying messages.

March - T1 Year Group Assemblies provide Year Advisors and identified executive staff regular opportunities to outline
explicit behavioural expectations and address cohort-specific situations related to bullying.

Ongoing Daily Connect sessions - the provision of consistent and timely communication responds to the needs of the
school on any given day and drives the galvanisation of a cohesive, positive school culture.
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1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Communication topics and Professional learning

At point of need |Professional Learning Masterclasses - provide staff access to site-specific mentorship regarding pertinent
areas of need across the school.

Term 1 Week 8 |Review of WWHS Behaviour Management Processes - DP Inclusion & Support led Executive Team &
Aspirant Leadership Team through a collaborative review of current processes to prepare for further updates.

Term 1 Week 4 |Review of WWHS PBL Policy. Subsequent Data Analysis & PL delivered by PBL Co-ordinator through school-
wide staff meeting.

Term 3 Opt-in Professional Learning Course - Youth Mental Health First Aid
Week 2+4

1.3 New and casual staff

New and casual staff will be informed about our school’s approaches and strategies to prevent and
respond to student bullying behaviour in the following ways.

* INDUCTION: New and casual staff take part is a structured Induction Program, which provides a comprehensive overview of
relevant policies, school-based procedures and school-based expectations. Within this induction, new and casual staff are
informed of the school’s strategic approaches to mitigate potential bullying behaviours - this includes discussion around WWHS’s
Wellbeing & Discipline Policy, as well as hands-on demonstrations about how to report any bullying-related behaviours that
occur.

* RESOURCES: In addition to the staff Induction program, new and casual staff are provided with access to a digital or hardcopy
Staff Handbook that includes information regarding all of WWHS'’s policies, procedures and expectations. This includes copies of
the WWHS Behaviour Management Flow Chart, to ensure a consistent approach to preventing and responding to bullying
behaviours, if they do occur.

* SIGNAGE: Positive Behaviour for Learning (PLB) signage is clearly visible in alll main spaces (both indoor and outdoor) across
the site. Students, staff and visitors to the school can see and easily understand the PBL expectations of the school by reading
and viewing signage about WWHS’s PBL Universals.

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student learning, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to regulate their emotions and
behaviour and develop socially. Information is provided to assist if children have been involved in
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school's website. Check the boxes that apply.

¢/ |School Anti-bullying Plan v/ [NSW Anti-bullying website  |¢ |Behaviour Code for Students
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2.2 Communication with parents

Our school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying
behaviour.

Dates Communication methods and topic

Ongoing Community communication via Facebook and School Website.

Term 1 Week 5 |Year 7 Meet and Greet - Students and their families are invited on site to meet with key staff and get a
refresher of key policies, procedures, expectations and opportunities at WWHS.

Term 4 Week 6 |Year 7 2024 Parent Information Evening - parents and carers are invited on site to meet key staff that will
suppport their young people in transitioning to high school; YA, DP, HT Wellbeing. Overview of key policies.

3 Support for wellbeing and positive behaviours

Our school’s practices support student wellbeing and positive behaviour approaches that align with our
school community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and
strategies in practices include the following.

West Wallsend High School is committed to supporting the wellbeing of all students. To do so, we have the following support
structures in place:

* Year Advisor - Pastoral Care & Mediation

* Girls Advisor - health and wellbeing support for female-identifying or students who were AFAB (assigned female at birth).

* Ngaarr Dhuwi Girls Academy - mentorship for Aboriginal and Torres Strait Islander girls.

* Stage 4 timetabled PBL Lessons

* Stage 6 Ignite Program; individual mentorship of every student completing their HSC with a staff member of their choice.

* Transition Program and related initiatives and events including: Supported Transition Program, Year 6 Shadowing Days, Taster
Days & Orientation Days, Year 7 Orientation Week.

* HORIZON Middle School Program - focused on relationship-building and devloping social/emotional intelligences.

* HT Wellbeing oversees the delivery of the following programs by SSO, LaSTs, SLSOs & external providers:

Got Your Back, Seasons for Growth, Top Blokes, Impact Players Program, Study Without Stress, Resourceful Adolescence
Program (RAP), RAISE Mentoring Program, Stage 6 Life Ready, Youth Mental Health First Aid, RAGE Program.

* PYLO Visits re: cyber bullying and online safety.

* Focus Days and Whole School Days of Action: Wellebing Week, Wear It Purple, IDAHOBIT, RUOK Day.

* Cultural Support: Yidaki Group, Shine Girls Group, Junior AECG.
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